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U. S, DEPARTMENT OF LABOR

WAGE AND HOUR DIVISION
Vashington

LEARNER CERTIFICATES FOR TEXTILE INDUSTRY

Teftile mills operating under the 32% cent minimum wage order may obtain
special certificates authorizing employment of lecerners at a rate of 25 cents an
hour to the limit of threc per cent of their skilled and scmi-skilled workers for
a poriod of six wecks for normal turnover replacements if experienced workers are
not available, according to & "Dotermination and Order" issucd today by thc Wage
and Hour Division, U, S. Departmont of Labor. Employers desiring to obtsin these
certificates should write the Wage and Hour Division at Washington for application
forms.

At tho same timc the Division issued & "Notice of Opportunity to Petition
for Review" which provides that any person aggricved by this "Detormination and
Order" may pctition for Administrator's review by filing such a pctition within
fifteen days (Federal Rogisfer, November 8). The Determination was signed by
Merle D, Vincent, chief of the Héaringt and Excrmptions Section of the Division,
who presided at the hcaring on renewed applications from the Cotton Textile
Institute and others held on Obtober 12.

Learner occupations arc dcfined as "Machine opcrating, tending, fixing

' Certificates will not be issuecd for

and jobs immediately incidental thereto.'
unskilled occupations, including but not limited to swccpers, scrubbers, yard
employces, watchmon, clerieal workers and supervisors, time kecpers, machine
clerners, janitors and trueckers., Employees in these non-learner occupations are
not tc Le counted in determining the threc per cent limitation of the number of
1ee nors that can be employed.

In this conncetion it was found that the textile industry is peeuliarly

charactcrized by a policy of promotion from within, so that beginncrs arc rarcly

hired as loarncrs in a highly-skilled occupation, Mr. Vincent also found that the
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industry is an old cstablished onoc which has becn contracting rather than cxpand-
ing, with a resultingly low turnover end many unemployed experiencecd workors
availables, The findings stated: "Therce is currently an abnormal neecd for learners,
particularly in the nower asreas.,"” It was therofore felt that the three per cent
ellowance would amply carc for the nceds of the industry, cven in its present

in case of mill expansion or ncw mills, certificates may be issucd

active state,
under Part 522 of the Regulations for a larger number of lcarncrs where the necd
is established.

Certificatcs arc conccllable as of the datec of issuance if it is found
that experienced workcrs werce available at the time, and may be canccled prospec-
tively or as of the date of violation if it is found that any of the terms of the
order have been violated, or that skilled workcrs heve become available, Learncrs
may not be employed at subminimum wages until a certificatc authorizing cmployment
of learners has been obtained from the Wago and Hour Division and has been posted
in a conspicuous place in the mill, Learmers are defined as persons who have
worked less than six wecks in the aggregotc in any of the learncr occupations.

Different torms arc specificd for two small branches of the textile
industry, the manufacture of tufted bedspreads and the manufacture of curtainse
Learners may be employod for a period of cight wecks ns chenille operators and
for a period of sixtecn weeks as punch work operators, and for a rotraining
period of eight weeks for chenille operators lecarning punch work in the tufted
bedsprecad industry. Learners may be cmployed for a period of cight wecks in
the curtain branch of tho industry. As many as five per cent of the total numboer
of opcrators may be cmployed as lcarners in these two branches for turnover, if
experiended operators arc not awilable,

The findings were thet sincc no application or testimony on behalf of

the wool industry was presented, operations included in that industry are cxecluded

from this determinetion and order,
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All lcarncr certificates cxpire October 24, 1940. The findings provide
that the whole question may be carcfully rcconsidered in the light of actusnl
operating conditions boforc that time.

Excemptions for learnmers as "nccessary to prevent curtailment of
opportunitics for ocmployment" were first applicd fer by the Cotton Textilc Insti-
tute and others at the time the Fair Labor Standards Acet went into e¢ffect in the
feil of 1938, Hearing on the coriginal applicetion was held in November, 1938,
and the application withdrawvm at the conclusion of the hearing without prejudice
to rencw, Renewal of the application was made after the Administrator approved
tho 32% cent minimum wage recommended by the Toxtilc Industry Committee and,

amounced that it would become effective October 24, 1939.
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